
The Saint Paul Public Schools Principal Academy 
is a leadership program that develops principals 
to lead with courage, self-knowledge and racial 
consciousness so all students succeed. Academy 
participants learn in a diverse cohort and receive 
a master’s degree or specialist degree from 
Minnesota State University-Mankato in 15 months.

PRINCIPAL ACADEMY
Learning to Be a Principal or Support Principals in SPPS

WHO SHOULD APPLY?
Any SPPS employee or aspiring employee who is interested in becoming a principal or supporting principals from central 
office, building administration, or teacher leadership positions. Members of the ASAP and SPFT bargaining units are eligible 
to apply. External candidates will need to be placed in a full-time residency to maintain their status in the Academy.

WHAT WILL THE PROGRAM LOOK LIKE?
•	 Participants will meet six times in the summer and twice monthly throughout the school year
•	 Participants will be part of a cohort with other interns who meet in professional learning communities
•	 Participants may be part of a full-time residency in a school or continue in their same position in SPPS 
•	 Participants will engage in Courageous Conversations and explore their individual and collective leadership identity 

 
 
Residency Year in Overview

June July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May

Graduate Level Content:

Organizational Management 
Culturally Responsive Leadership
Racial Equity Leadership
Beyond Diversity
Student Centered Decision Making
Communication

Politics of Education
Instructional Leadership
Curriculum Planning
Culturally Responsive Pedagogy
English Learners and SPELL

Judgment and Problem Analysis
Data Driven Decision Making
Mindful Inquiry
Safety and Security
Educational Policy and Law

Human Resources 
Values/Ethical Leadership
Judgment and Problem Analysis
Safety and Security
Strategic Planning and School 
Improvement Processes
e-Folio Presentations

WHAT IS REQUIRED OF ME IN THE PRINCIPAL ACADEMY?
•	 The program costs $1,500 per participant. The Office of Leadership Development will pay other associated costs *
•	 Attendance at all summer and school year sessions regardless of licensure status
•	 Quarterly check-ins with a mentor principal regarding competencies being earned
•	 Upon completion of the program, participants will complete a final e-Folio documenting evidence of their growth

For more information visit leadership.spps.org

* Participants may have to pay additional costs to complete master’s 
degree coursework


